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Employing offence happens rampantly day by day. In the strict sense，it 
is not a legal criminal name, is also not a type of crime according to the norm 
of criminal law, but a summarization about current phenomena of employing 
criminals in practice. However, articles of law are not explicitly stipulated 
and its theory study is not mature so far. How to judge is a very controversial 
issue and people hold quite different opinions on it. Researching on it has 
strong necessity in fact. 
This paper consists of three parts: preface, text and epilogue. In the 
introduction part, it simply tells five cases and the current situation of theory 
and practice about this subject, then put forward the necessary of the research. 
In the main body, it develops exposition around five cases mentioned in 
preface. Chapter one starts from the characters and complex forms of 
employing criminals, defining the concept of this crime type in practice, and 
try to decide a same language context for researches. Based on this, Chapter 
two analyses the attribution of employing offence, from the standpoint of 
relationships between employing offence and joint crime, employing offence 
and instigates crime, employing offence and mittelbare taeterschaft, then 
arrive at a conclusion that employing offence is an independent criminal type, 
issuing from practice. There are cross relationships between employing crime 
and the other three concepts. Chapter three discusses recognition mistake in 
depth. Last chapter elaborates the criminal responsibility in employing 
criminal cases. In practice, we analyze specific issues, specific issues treated 
differently. Be like this only, there is the high probability of damningness and 
measurement of punishments. Finally, based on the research above, in the part 
of conclusion the article reviews the main contents. The way to do research 
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